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Key Requirements/ Legal Duties

This policy responds to the Independent Schools Standards Regulations 2014, which includes
the requirement that all schools must have a behaviour policy which must be available to all
parents and prospective parents. Government non-statutory advice contained in ‘Behaviour and
discipline in Schools: advice for headteachers and school staff (updated January 2016), has
been followed when developing and reviewing this policy.

The school also acknowledges its legal duties under the Equality Act 2010 in respect of
safeguarding and in respect of pupils with SEN and disabilities.

Statement of behaviour principles

At Newcastle High School for Girls we aim to foster an ethos, which ensures that all members
of the School community may achieve their full potential both academically and socially. This
ethos encourages good behaviour in all aspects of school life, it instils the values of tolerance
and respect for others in all pupils and allows effective teaching and learning to take place.

Introduction

Newcastle High School for Girls endeavours to provide a safe learning environment in which
pupils can feel and be safe, enjoy and achieve. The School recognises the inter-relationship
between providing high quality teaching and learning opportunities and a stimulating learning
environment, and promoting positive learning behaviour and good order. The School’s
behaviour management strategy emphasises positive strategies and a range of inferventions
in order that the school environment is one of cooperation, respect and shared
responsibility. Behaviour is never somebody else’s responsibility, it is all of ours.

Policy Aims
This policy aims to:

Promote good behaviour, self-discipline and respect (for self, others, and the environment)
Set out the School’s expectations in relation to behaviour and regulate the conduct of pupils
Outline the rewards for appropriate behaviour and sanctions applied for misbehaviour
Prevent bullying (in conjunction with the Anti-Bullying Policy)

Set out the framework of pastoral support in which the policy operates, principles for
communication with parents, and the legal background to specific procedures
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Roles and Responsibilities (staff)

The Head has the overall responsibility to determine the School’s behaviour policy, set the
standard of behaviour expected of pupils, determine the school rules and any disciplinary
sanctions for breaking the rules.

The Head, together with the Senior Leadership Team, will help to create a culture of respect
by reinforcing and making explicit the desired standards of behaviour and by supporting the
staff's authority to discipline unacceptable behaviour, and the pupils who exhibit such behaviour,
ensuring that this happens consistently across the School.

The member of staff with day to day responsibility for behaviour management is the Deputy
Head Pastoral in the Senior School, the Deputy Head of Junior School in the Junior School and
the EYFS Phase Leader in the EYFS.

All staff have a responsibility to:

1 Provide a safe, welcoming environment

 Place the emphasis on learning and teaching

1 Ensure pupils follow the School’s expectations during lessons, in areas of the School outside
of teaching rooms, and in their free time

T Recognise, praise and reward appropriate behaviour

f Ensure early intervention in cases where behaviour falls below the expected standard

Take initial responsibility for any misbehaviour — seeking support/advice when required

1 Ensure sanctions are applied consistently, are in proportion to the nature of the incident

and any relevant background context, and to take into account where appropriate the
circumstances/ needs of the pupil including SEN or disability
' Work in partnership with parents and guardians

Expectations of staff

The following principles should underpin all of our interactions with pupils and each other:
 Respect each other

q Listen to each other

 Treat everyone as an individual

9  De-escalate incidents and seek to reconcile

These principles are consistent with the Newcastle High School for Girls Code of Conduct for
staff which states:

1. Staff should not engage in any form of discriminatory behaviour regarding gender, marital
status, religion, belief, colour, race, ethnicity, class, sexual orientation, disability or age.

This is in accordance with the GDST Dignity at Work Policy.

2. Staff should always try to create an environment that ensures, as far as is reasonably
possible, the safety and well-being of all pupils under their care at any given time whether
in School or on a trip or visit.



3.  Staff should have high expectations of behaviour from girls at all times and in all School
related environments.

4.  Staff should take responsibility for promoting an environment of positive, mutual respect
based on praise rather than criticism and at no point should they ever expose girls to any
form of humiliation, be it private or public.

5. Staff should be prepared fo listen to girls regarding matters of personal importance. Staff
should not guarantee confidentiality at any time and should not misrepresent any
information given to them by anyone, acting in a way consistent with legal requirements.
Staff should never withhold any personal information about a child. All information should
be communicated through the School's pastoral system or in accordance with the
Safeguarding Policy and Procedures.

Expectations of pupil behaviour
We try to have as few formal rules as possible relating to conduct, but we do have clear
expectations. We make these explicit to all pupils, and encourage discussion of the reasons

behind them.

In particular all pupils have a responsibility at all times to

" Work to the best of their ability
1 Show through their behaviour and language, respect and consideration for all members of
the school community, including teachers, other staff and all pupils

1 Treat others with respect, consideration and good manners

1 Help to prevent all forms of bullying, including cyber-bullying, prejudice based and
discriminatory bullying, including racial, homophobic and transphobic bullying

1 Help to prevent all forms of peer on peer abuse, sexual harassment and sexual violence

1 Behave helpfully and responsibly

Respect the right of others to hold their beliefs and opinions

 Behave with the health and safety of others in mind

| Treat other people's property with care and respect and take proper care of books,
equipment and the School property

1 Treat the school environment (grounds, buildings and materials) with care and respect

' Adhere to the school dress code

9 Allow others to learn and teachers to teach

1 Adhere to other relevant codes, such as the IT Acceptable Use Agreement and Anti Bullying

Policy
Behaviour in lessons

All pupils are expected to display behaviour which shows respect for their own learning and
the learning of others. This includes arriving for lessons on time, equipped for learning. In
class they are required to demonstrate positive learning attitudes and to allow others to learn
free from disruption. In line with the School’s belief in positive reinforcement, pupils who display
positive learning behaviour should receive praise and recognition.

Adverse behaviour, and pupils displaying adverse behaviour will be corrected in line with the
School’s range of disciplinary sanctions. In addition to the types of behaviour which place



a pupil at risk of a serious sanction, poor learning behaviour includes alack of effort, a lack
of work, failing to complete homework, offtask behaviour which interrupts the learning of
others and a lack of co-operation.

Uniform, behaviour around the building and out of lessons

Pupils are expected to behave in a manner which demonstrates respect for themselves and
others. This applies to use of language, to the way in which they act and behave and to the
manner in which they respond to each other, all of which should demonstrate courtesy and
consideration towards fellow pupils, staff, parents, governors and visitors.

Positive behaviour includes setting high standards by wearing correct uniform and moving
around the school in a manner which is orderly and respects the health and safety of others.
Expectations regarding uniform and orderly conduct are reinforced in assemblies and by
targeted work by the School. The School reserves the right to correct inappropriate or incorrect
items of uniform by making contact with parents.

Behaviour outside the School
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